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our membership.
Our members feel there is 

a complete lack of empathy 
for their situation and circum-
stances. We all understand 
that in an operational, disci-
plined force, there is a need 
for robust management, but 
the feeling we are being fed 
back from the ground is one of 
a lack of kindness and consid-
eration. 

This is not in all areas but 
is a growing concern and one 
which we are eager to address.

Legal Services
This year, the DPF has brought 
the financing of our legal ser-
vices back in house. 

The requirement from 
members for legal assistance 
has increased this year, both 
for conduct and performance 
representation and also for 
external representation and 
advice in relation to criminal 
proceedings. 

The requirement for em-
ployment law and personal in-
jury claims has also continued, 
but I am pleased to say that 
although our costs have in-
creased on previous years, we 
are showing a significant sav-
ing against the costs of insur-
ance that were quoted to us.

It is essential that this and 
the area of Welfare are con-
ducted well and to the levels 
expected by our membership, 
and on the whole I am assured 
that this is the level we are de-
livering. 

We have a broad range of 
representative and support-
ive products available for our 
membership, including: repre-
sentation by trained members 
in relation to misconduct and 
performance; legal cover for 
members both on and off duty, 
including criminal cover and 
support from groups such as 
the Police Firearms Officers 
Association (PFOA).

The Next 12 Months
It is our intention to continue 
to constructively engage with 
the force on our members’ 
behalf, ensuring that all the 
issues that are important to 

them receive the recognition 
and representation they de-
serve. 

We will continue our work 
on the pension issues, engage 
fully on the area of parity, in-
cluding fitness levels, ensuring 
our members receive as much 
in return as they are expected 
to deliver. And on the area of 
shift patterns, we will contin-
ue to represent our members’ 
concerns in the most robust 
manner possible.

We will engage fully with the 
force and the department and 
continue to highlight where the 
interests of budgetary savings 
cannot be reconciled against 
the increasing requirements 
placed against the force. 

It is essential that we con-
tinue to represent you on the 
issues that matter and we will 
continue to do so, next year 
and into the future.

Members Deserve

W elcome to our 
2018/19 Annual 
Report. I would like 

to offer my thanks to all of the 
DPF team and our representa-
tives across the country for all 
of their hard work and com-
mitment.

As I have said previously, it 
would be an impossibility for 
us to meet the needs of our 
members and our responsi-
bilities without you all, and 
for that you have my deepest 
gratitude.

I also want to place on re-
cord our immense pride for 
the outstanding work of the 
Ministry of Defence Police of-
ficers and their support staff, 
because it is as a result of their 
hard work and professionalism 

that we are able to represent 
them at the highest levels.

This year has seen many 
operations in addition to the 
routine protective and pro-
active work that our officers 
carry out, and all have been 
conducted successfully and 
professionally. Thank you.

Our Challenges
The last 12 months have been 
no different to those that came 
before them. The challenges 
we have faced on behalf of our 
membership have been wide 
and varied.

They include continuing 
pressures on our force to de-

liver savings at the same time 
as increasing the departmen-
tal requirement on our ser-
vices, with new stations open-
ing or being scheduled to open  
while our numbers remain the 
same or reduce. This affects 
the amount of overtime being 
required and  the stresses on 
our workforce. 

Add to this the force’s deci-
sion to move to a single shift 
pattern – a decision that you, 
our membership, oppose in 

the majority – and the pres-
sures in relation to standards, 
not least of which include fit-
ness levels.

You can see how difficult a 
year the past 12 months have 
been. If you also consider our  
pension age, the issues grow.

We have attempted to nav-
igate through these areas co-
operatively, but in some cases 
we have had no option but to 
turn to the law to ensure that 
your voices are heard. 

This is a difficult decision 
but one which, clearly from the 
feedback we receive, has been 
welcomed by the majority of 
our membership.

We hope that these issues 
will be resolved soon, but if the 
past has taught us anything 
this far, it is that these types 
of issues are never resolved 
quickly.

The most difficult area to 
understand is the feeling of 
a lack of consideration for 
our members in some areas. 
Whether or not this lack of 
consideration is real or per-
ceived, there is a genuine feel-
ing of isolation from some of 

Eamon Keating
Chairman
Defence Police Federation

“The most difficult area to understand is the feeling of a lack of 
consideration for our members in some areas”

Credit From Force
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Striving To Make Your Work Better

A nother year has 
passed, and I must 
say it seems to have 

gone by rather too quick-
ly. There do not seem to be 
enough hours in the day. 

Without the exceptional 
help I receive from office staff 
Theresa and Joanna, from 
both our area secretaries 
Karen McKeown and Terry Tu-
plin and the welfare portfolio 
holder Claire Batt, the job of 
General Secretary would be 
nigh-on impossible and I owe 
all a big thank you.

It has once again been a 
year of turmoil within the MDP. 
The most significant issue has 
been the excessive amount of 
overtime being worked by you. 

This has caused significant 
changes in how much over-
time each individual can work. 

Once again, you have done 
all you have been asked to 
make sure the security of the 
nation’s assets were not com-
promised while the force tried 
to make the relevant changes.

Negotiation/Consultation
You are all aware that the DPF 
has been in consultation or 
negotiation on a number of 
subjects. We are still awaiting 
the final outcome on the pen-
sion issue, and the force has 
been in discussion about new 
fitness standards, but that is 
still in its initial stages. 

The DPF have stated that 
any negotiation into the in-
crease of fitness standards 
must include discussions on 
a range of issues including re-
ducing the pension age, parity,  
and UHA payment. 

These are just a couple of 
areas where we have been 
in discussion with the force. 
There have been further ar-
eas where we have consult-
ed, which are detailed on our 
website www.dpf.org.uk.

What are we doing for you?
Over the past year, the DPF 
has looked at various different 

ways of giving back to you, our 
members. We have started to 
give you updates via a news-
letter. Initially this was done 
monthly, but we have looked 
to increase the span in be-
tween editions. 

We have also secured fur-
ther services from the PFOA. 
This has significantly helped 
members at no extra cost, as 
well as training for both men-
tal health first aiders – the 
first course is at Devonport – 
and Post-Incident Procedure, 
where we are in the process 
of securing the dates. This will 
enable us to have more Reps 
able to help members across 
the board.  

So far, this year we have run 
two Friends courses – one in 
Scotland and one in England 
– and now have a good core of 
DPF Friends to help those who 
are the subject of discipline.  

Age And Fitness
The DPF has instructed Lough-
borough University to carry 
out a post-doctoral study into 
age and fitness. 

This study will look at na-
tional statistics of how age 
affects fitness standards, and 

will include testing of DPF 
members to ascertain the fit-
ness levels of each age group 
within the force. 

Once completed, it will help 
us in our negotiations with  
both the Government and the 
department in securing a re-
duced pension age. This study 
is expected to take some time 
but will be owned by us when  
it is completed.  

Partnership Working
The DPF has secured a closer 
working relationship with the 
Police Federation of England 
and Wales, and we have now 
been invited to sit on the pay 
and remuneration board. We 
have also secured a meeting 
between ourselves, BTP, CNC 
and PFEW to discuss relevant 
issues. We hope these working 
relationships will continue.

Thank You
I would like to thank all of the 
station Reps who give up their 
valuable time. Your assistance 
to our members on your re-
spective stations is invaluable. 

We as national officers re-
ally appreciate all you do for 
the DPF and the membership.

Mitch Batt
General Secretary
Defence Police Federation
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“The DPF has instructed a post-doctoral study looking at national statistics of how age affects fitness standards”

http://www.dpf.org.uk
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We Continue Our Fight On Pensions

T here two main areas 
of work being carried 
out by the DPF Pension 

Sub-Committee.
The first is the age discrimi-

nation group Employment Tri-
bunal action challenging the 
alpha scheme transitional ar-
rangements.

The second is the Pension 
Ombudsman complaint on 
the force’s failure to introduce 
the employer-funded Effective 

Pension Age (EPA) of the high-
er of 65 or three years below 
State Pension Age in the alpha 
scheme. 

This was agreed as part of 
the revised MDP terms and con-
ditions of service introduced in 
April 2016.

Employment Tribunal Claims
The age discrimination Employ-
ment Tribunal claims that were 
lodged by the DPF on behalf of 
more than 1,000 members re-
main stayed or on hold within 
the tribunal process pending 
the outcome of similar claims 
made by the firefighters and 
judiciary.

In December 2018, the ju-
diciary and firefighters’ cases 
were upheld by a judgement 
in the Court of Appeal. Howev-
er, the Government has sought 
leave to appeal to the Supreme 

Court. DPF circular 01/19 was 
published in January this year 
outlining the impact of these 
events. See: www.dpf.org.uk/
latest-news/circulars/pen-
sion-claim-update-for-mem-
bers.

At the time of writing, a deci-
sion as to whether to allow an 
appeal to the Supreme Court 
had not been made but is ex-
pected imminently. Any update 
on this will be provided as soon 
as it is available.

Pension Ombudsman
It is frustrating that the com-
plaint to the Pension Ombuds-
man has not been resolved and 
has progressed at a very slow 
pace.  

This complaint has now been 
complicated still further by the 
Appeal Court ruling on the judi-
ciary and firefighters’ Employ-

ment Tribunal cases.
The main complainant in this 

complaint was previously in 
the ‘classic’ scheme and transi-
tioned into the ‘alpha’ scheme 
in 2015, and was therefore im-
pacted by the force’s failure to 
introduce employer-funded EPA 
in April 2016.

However, as a result of the 

Appeal Court ruling they are 
effectively back in the earlier 
scheme and therefore, unless 
the Supreme Court overturn 
the Appeal Court ruling, there 
will no longer be grounds for a 
complaint.

DPF solicitors are currently 
working to submit an alterna-
tive complainant who joined 
the force after 2015 in the alpha 

scheme in order that the com-
plaint will remain valid and can 
move forward once again.

Civil Service Compensation
The reforms of the Civil Service 
Compensation Scheme (CSCS) 
have been ongoing for some 
time but had stalled. 

The Government recently 

resumed the reform process 
and has held meetings with 
staff representative bodies and 
trades unions in an attempt to 
gain agreement.

These meetings were attend-
ed by our General Secretary 
Mitch Batt.

Overpayment of Pensions
It has come to the attention of 

the DPF that a number of retired 
members have received cor-
respondence from MyCSP out-
lining pension overpayments 
that have been made for many 
years. They have also received 
demands for repayment. 

This situation has apparently 
arisen as a result of an allow-
ance that was discontinued in 

2004 being included in the pen-
sion calculations. 

We are currently in commu-
nication with MyCSP to try to 
establish why this situation has 
arisen and which allowance/s 
are involved so we can better 
understand the issue and how 
many retired officers or their 
dependants may be affected by 
these errors.

Paul Hunter
Pension Sub-Committee 
Chair
Defence Police Federation

6 Defence Police Federation Annual Report 2018/19 Defence Police Federation Annual Report 2018/19 7

“The age discrimination Employment Tribunal claims lodged by 
the DPF on behalf of 1,000 members remain stayed or on hold”

http://www.dpf.org.uk/latest-news/circulars/pension-claim-update-for-members
http://www.dpf.org.uk/latest-news/circulars/pension-claim-update-for-members
http://www.dpf.org.uk/latest-news/circulars/pension-claim-update-for-members
http://www.dpf.org.uk/latest-news/circulars/pension-claim-update-for-members
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Our Year In Photos

(Clockwise from top left) Chairman Eamon Keating with Sir Menzies Campbell at a Parliamentary recep-
tion in August 2018, which was also attended by SNP Defence Spokesperson Stewart MacDonald MP. 
General Secretary Mitch Batt taking part in a DPF filming day. Eamon with Labour MP Holly Lynch. Mitch 
with Shadow Defence Minister Gerald Jones. 

(Clockwise from left) Welfare Officer Claire Batt at the 2019 Police 
Mutual conference. Eamon and Mitch with Stewart MacDonald. Col-
league Jamie Ironmonger climbs Everest for the mental health char-
ity Mind. Mitch with Mark Marshallsay of the BTP at the PFEW Brav-
ery Awards. Mitch Batt gives a fond farewell to a retiring colleague. 
Hereford Rep Christopher Barrett received a Chief’s Commendation.

T he DPF’s Conference Ar-
rangements and Stand-
ing Orders Committee 

(CASOC) holds a very specific 
portfolio of duties and respon-
sibilities. These include:
• Supervising the arrange-

ments for Annual Conference
• Supervising the submission 

of Conference Motions and 
Rule amendments

• Supervising elections to the 
National Executive Commit-
tee

• Determining questions in re-
spect of interpretation of the 
Rules of the Federation

• Determining appeals under 
the Rules of the Federation.

Our Work In 2018/19
Since the Annual Conference of 
2018, CASOC has been quietly 
working in the background and 
has undertaken a wide variety 
of work on behalf of the Na-
tional Officers and the National 
Executive Committee. 

The breadth and diversi-
ty of subject matter has been 
considerable. Should the need 
arise, CASOC can and does call 
upon the specialist legal advice 
and expertise of the Federa-
tion’s solicitors. 

Leading up to this year’s An-
nual Conference, CASOC will 
have overseen the timetable for 
the submission of Conference 

Motions and elections to the 
National Executive Committee; 
as well as the business of the 
Conference itself.

Fond Farewell
Finally, I would like to thank 
Richard Harmon (formerly of 
CNI Easington/Northern Area) 
for his work on CASOC. Richard 
left CASOC in September 2018 
following his promotion and 
transfer to RAF Menwith Hill. 

I would also like to thank Mick 
Reynolds (Firearms Branch/
Northern Area) who has tem-
porarily replaced Richard on 
CASOC, and Nick Brown AWE(A)/
Southern Area). 

My thanks to all three mem-
bers for their steadfast hard 
work (usually to tight deadlines) 
during the past 12 months. Your 
support has been very much 
appreciated. 

Conference Calls

Keith Harvey
Chairman of CASOC
Defence Police Federation
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Improving Welfare

W hat a year the 
welfare portfolio 
has experienced, 

and yet, despite significant 
increase in members needing 
assistance we are confident 
that we have provided rele-
vant, effective and bespoke 
support.

In 2018 we enhanced our 
portfolio thanks to the alliance 
with the Police Firearms Offi-
cers’ Association (PFOA). Our 
members now benefit from:
• 24/7 Welfare Support Line 

staffed by Mental Health 
first aiders

• Individual case manage-
ment

• ASAP Medical for officers 
who are currently waiting 
for operations through the 
NHS.

• Counselling/coaching and 
NLP to help promote good 
mental health wellbeing.

• Physiotherapy and acu-
puncture for officers who 
are experiencing delays in 
achieving this through the 
NHS.

• Hampers to officers who are 
long-term sick or who have 
experienced traumatic cir-
cumstances.

We Are Always Listening
Throughout 2018, the welfare 
portfolio was involved in com-
plex and emotionally chal-
lenging cases. We are always 
reflecting on how to improve 
on what we offer to our mem-
bership and, more importantly, 
how we deliver it. This resulted 
in more calls to the 24/7 wel-
fare support line than at any 
time previously.

In  providing ASAP Medical, 
it reduces the stress of finan-
cial problems as a result of 
long-term sickness.

We funded 80 DPF Rep-
resentatives and members 
force-wide to be trained as 
Mental Health first aiders.

And we have improved early 
intervention and management 
of officers’ expectations.

Considering The Future
We are fundamentally aware 
of the changes, needs and 

expectations of the policing 
world and those which affect 
our officers’ professional and 
personal lives.  

In order to make us more 
effective in this area we have 
increased liaison with other 
federations and police support 
networks to utilise joint initia-
tives.

We have also worked along-
side Police Mutual in deliver-
ing BeFit4 events force-wide 
to educate officers about the 
importance of both physical 
and financial wellbeing.

And finally we are also 
working with Police Mutual in 
delivering bespoke resettle-
ment courses for officers con-
sidering retirement, as well as  
debt management and credit 
advice for new entrants.

Work/Life Balance
The DPF Welfare Portfolio 
is committed to supporting 
equilibrium throughout the 
service so that our officers 
have good reserves enabling 
them to have a better work/
life balance. It has been a 
pleasure delivering support 
to our membership and I am 
personally delighted with the 
products and services that the 
DPF Welfare Portfolio Deliver.

Claire Batt MBE
Welfare Portfolio Lead
Defence Police Federation
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Y et another very busy 
year is over. There 
has been no let-up in 

the work that the Defence Po-
lice Federation and their Reps 
have had to deal with on be-
half of the membership. 

There are still issues regard-
ing pensions, fitness testing, 
medicals, unsociable hours 
payments that affect the mem-
bership, and the latest debate 
in relation to changing roster 
pattern is still ongoing. 

Misconduct
Unfortunately, this is an area 
that will never disappear. How-
ever, this past year has seen an 
increase in misconduct issues 
being activated. All of these 

members have been supplied 
with the support of one of the 
DPF Accredited Friends. 

Before contacting any of the 
listed Reps to act as your DPF 
Friend (see box), please con-
tact the Area Secretary first. 
You should also contact the 
Area Secretary if you receive 
a Regulation 19 form. The Area 
Secretary will allocate an Ac-
credited Friend – if possible, 
the person you have asked for. 

There are 21 new Accred-
ited Friends across the force. 
Welcome to all of you and I 
am sure you will be putting to 
good use the skills and knowl-

edge you have acquired.  
Many thanks to all the DPF’s 

Accredited Friends for the ster-
ling support you have given 
over the past 12 months. On 
behalf of the members, may 
your great work continue.

NEC Members
The Southern Area has two  
members on the National Ex-
ecutive Committee:  Noel Col-
lins and Keith Harvey. Keith 
was elected to the NEC in 2017 

and is the CASOC Chairman. 
We will be holding an elec-
tion at conference this year as 
Noel’s three-year term expires. 

Reviews
Reviews have taken place on 
Salisbury Plain, Westdown 
Training Area; and Aldershot, 
Longmoor Training Area. 

These have been identified 
as new complements with the 
customers willing to provide 
all the necessary facilities. The 
initial proposal has been re-
duced by one at each location 
due to funding costs but the 
customers at both sites des-

perately want us there. 
This is a great recognition 

of what our members can pro-
vide but for me the age-old 
question remains: where are 
we going to get the officers 
from to carry out these new 
taskings?

Sadly, the complement at 
Fort Blockhouse have been 
told they will no longer be 
maintained at the station. 
Some of those affected have 
only just  gone through the 

Local Reps Giving Their Best For You

Terry Tuplin
Southern Area Secretary
Defence Police Federation

DPF Southern Area Accredited Friends
The current list of active Accredited Friends in the Southern Area is: Abbeywood Nick Holt, Ritchie 
Symonds | AWE (A) Nick Brown, Henry Shannon | AWE (B) Duncan French AWE (B) | DM Gosport Jo 
Chappell | DPF HQ John Braund | DSTL Porton Down Clive Wooding | Fort Blockhouse Chas God-
dard (until July 2019) | Fort Halstead Kay Rahat | Hereford Chris Barrett | HMNB Devonport Trena 
Fleming, Andy Prowse, Giles Hook | HMNB Portsmouth Mick Reynolds, Kath Burgess, Mick Carrigan  
| RAF Northolt Beth Williams | Raynesway Derby Paul Plumb | Whitehall Andy Turiw | 

same process at Marchwood. 
Rest assured that the mem-
bers at this station will be sup-
ported as much as possible in 
attaining their choice of new 
station wherever possible.

Branch Representatives
I am pleased to introduce our 
new Reps at stations. Please 
join me in welcoming Darren 
Curtis at Abbeywood; Russ 
Hallam at Raynesway Derby; 
and Moses Williams at White-
hall. You are all carrying out a 
vital role for the members you 
represent.  

Although we have these new 
Reps, we still have five stations 
without a Rep and one without 
their full allocation.

If your station doesn’t have 
a Rep, then please consider 
taking on this vital role. You 
will have the support of all the 
other DPF Reps, as well as the 
full-time officials. It is Reps 

who make the DPF as strong as 
it can be, so having a voice on 
station helps us all.

Area Secretary Activities
During this reporting year I 
have carried the following 
various taskings for both the 
Area and the National Office: 
10 station visits; one annual 
conference; two reviews; four 
meetings at DPF HQ; 17 DPF HQ 
taskings; six other meetings; 
and commented on 15 Consul-
tation Documents.

I am more than willing to 
visit stations but only when 
invited and preferably in writ-
ing. Financial constraints will 
also have a bearing but, where 
possible, visiting a group of 
stations can be arranged. 

As this is my last year, I fully 
intend to visit as many, if not 
all, stations within the South-
ern Area to thank Reps and 
members for their support.

Time For Goodbyes
This is my final Annual Report 
to Conference. Having been in 
the force for over 34 years it is 
time to hang up my DPF belt in 
March 2020. 

I have enjoyed representing 
the DPF membership, in my 
various positions from Branch 
Rep, DPF Accredited Friend, 
Area Chairman, Chairman of 
CASOC, Chairman of the DPF 
Trustees and Area Secretary. 

The ride has not always 
been smooth, but if it was then 
would there be a need for us? 
The variation of roles has been 
what has made my DPF career 
so enjoyable. 

The DPF family is what keeps 
this force going and ensuring 
that our members are consid-
ered in the right manner. It is 
entrusted to all of us to contin-
ue making the DPF as strong as 
possible whilst we support the 
membership.

“It is Reps who make the DPF as strong as it can be,  
so having a voice on station helps us all”
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You Benefit From Group Insurance
W e are now in the 

second year of 
the new updat-

ed Group Insurance Scheme 
with enhanced Life Cover, and 
spouse/partner life cover. The 
Scheme has had a modest 
growth in membership, which 

helps with its overall  
resilience.

In particu-
lar, the new recruit 

presentations are going 
extremely well, with the major-
ity of student officers taking up 
the cover. The cover is free of 
charge for the first 12 months 
of service.

Tailored For You
Police Federation Group Insur-
ance Schemes are specifically 
tailored for members. Current-
ly, all UK police federations 
provide one for their mem-
bership. The schemes are an 
extremely cost-efficient way to 

purchase insurance products.
Our scheme benefits now 

reflects those offered by the 
Home Office forces and with a 
cost of only £21.25 per month 
is amongst the least expensive 
available. Also for anyone join-
ing, the first three months of 
cover is free of charge.

Potential Savings
Our members could make 
large potential savings with 
our Group Insurance Scheme. 

For example, an individual 
purchasing a family travel pol-
icy from the Post Office would 
pay over £400 per year for sim-
ilar cover, which is more than 
the total annual cost of the 
DPF membership.  

These savings are substan-
tial due to the simple fact that 
by buying cover for all mem-
bers of a Group Insurance 
Scheme, the cost per head is 
a fraction of buying a similar 
product as an individual cus-
tomer on the high street.

For the first time we have in-
troduced an optional spouse/
partner cover, providing the 
facility to include £50,000 life 
cover for just £6.50 per month. 

Increasing Membership
To maintain our competitive 

pricing and scheme stabili-
ty, we need to increase our 
membership numbers as the 
take-up from DPF members 
remains low in comparison to 
other Home Office federations.  

We currently have around 
800 members, which equates 
to around 33% of our total 
membership – most other fed-
erations have a membership in 
excess of 90%. 

We are hoping the new en-
hancements to our scheme 
will help to increase our mem-
bership numbers. 

Sadly, in 2017 we did lose 
one of our colleagues and 
while money will never re-
place a loved one the family 
did receive £100,000 from the 
Scheme.

We have also supported 
officers on long-term sick 
who are on reduced pay. Over 
£8,000 has been paid to en-
sure they suffer no hardship 
while they are absent due to 
illness or injury. 

Our officers have received 
over £35,000 in support due to 
incidents on Holidays from the 
Travel Insurance.

The motor vehicle break-
down has assisted our mem-
bers nearly 1,000 times  since 
it was included in the scheme.

Serving Member To Age 70
Death by Any Cause £100,000

Terminal Prognosis Advance (to age 64) 20% of death benefit

Child Death Grant £2,500

Accidental Death £25,000

Permanent Total Disablement (due to accident) £25,000

Accidental Loss of Use of Eye, Limb or Hearing in both ears £25,000

Accidental Loss of Hearing in One Ear £6,250

Temporary Total Disablement (excluding first 7 days) up to 104 weeks at £50 per week

Hospitalisation Benefit up to 7 nights at £25 per night

Sick Pay Benefit (after 26 weeks’ absence) up to 26 weeks at £50 per week

Also included: Dental Injury and Emergency Treatment for Member and Partner; Home Emer-
gency Assistance; Family Travel Policy Worldwide; Motor Breakdown Cover (UK & Europe) for 
Member and Partner.

Calendar monthly subscription £21.25

Retired Member To Age 70

Death by Any Cause 
£5,000

Accidental Death 
£25,000

Permanent Total Disablement (due to 

accident) 

£25,000

Accidental Loss of Use of Eye, Limb or Hearing 

in both ears 

£25,000

Accidental Loss of Hearing in One Ear £6,250

Temporary Total Disablement (excluding first 

7 days) 

up to 104 weeks 

at £50 per week

Hospitalisation Benefit 
up to 7 nights at 

£25 per night

Also included: Dental Injury and Emergency Treatment for Mem-

ber and Partner; Home Emergency Assistance; Family Travel Poli-

cy Worldwide; Motor Breakdown Cover (UK & Europe) for Member 

and Partner.

Calendar monthly subscription £13.80

Partner Of Serving Member 
To Age 70

Death by Any 
Cause £50,000

Terminal 
Prognosis 
Advance (to age 64)

20% of 
death 
benefit

Calendar monthly subscription £6.50
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National Police Memorial Day 2019
Sunday 29 September 2019.  
Glasgow Royal Concert Hall. 

For more information see www.nationalpolicememorialday.org

We will remember them.
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Remembering Fallen Colleagues

http://www.nationalpolicememorialday.org
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